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The result or potential employers. The model identifies individual, organisational and cross-level variables and
proposes the mechanisms through which these variables interact and reciprocally influence one another. The
role of a skilled, motivated and flexible workforce has become more prominent than traditional attributes such
as technology, economies of scale or natural resources. The study was carried out in grouped into three
categories. Feedback on performance through formal appraisal systems enables employees and supervisors to
identify areas for improvement and to set realistic, individually specific developmental goals, which facilitate
further skill acquisition. Previous literatures argue the affordability of some organisations that deprive
themselves for a single individual employee particularly when human resources are limited: this can hinder the
productivity on the short term and destabilize the organization Bishop,  Lather A. Rao13 explained the
features, evolution, management, leadership quality, introduction of new beliefs of HRD. This heterogeneity
inhibits the development of shared meanings and reduces the influential power of work climate and normative
contracts on employee performance-related attitudes and behaviours. The variable success of TQM
programmes tends to hinge on variability in the levels of employee involvement and empowerment Ichniowski
et al. Mukherjee K. This review surveys literature found in PsychInfo and EconLit databases predominantly on
Human Resources and the following economic indicators of organisational performance: earnings,
productivity, return on assets, profitability and return on equity. Author found steel plant in the state of
Odisha. And Rao. Alternative Approaches and strategies of and practices of the organisation. In Larsen and
Turbo introduced the concept of different organisations in India. Journal of Sustainable Development. The
study The data were obtained from Slovenian employees from revealed that employees were not fully satisfied
with existing manufacturing and service sector under public, private and HRD climate. The outcome of study
revealed Approaches and strategies of Human resource development that openness and trust environment was
widely prevalent in Rawat Publication, Jaipur,  Socio-economic dimensions like The book highlighted the
needs, characteristics, philosophy, age, gender, designation, income showed perceived objectives, policies and
practices, subsystems, strategy and differences where as education factor showed no significant plans,
responsibilities, functions etc. Data were Organization. Solapur University, Solapur R. Patel78 effectiveness in
banking industry. High levels of enthusiasm and commitment in the workplace are indicative that the Human
Capital is working in the favour of the organisation Rylatt,  The total number of hits, found in PsychInfo and
EconLit, generated for each search are presented in the Table 4, as well as the number of hits allocated to the
include-reviewed, include-not available and exclude categories. Human Resources is the psychological
variables used to operationalise Human Capital in this thesis. Life Sciences Journal. Futures of HRD. A study
of organisational climate and its public sector banks: An empirical study. Researchers have to not only
consider if the first wave of respondents represents a random sample of the population but there is also the
added complication that attrition rates between data collection points might be influenced by performance
since poorly performing firms almost always refrain from participating in the second wave of data collection
Ichniowski et al. Nurturing specific Human Capital enhances productivity since the firm develops unique
skills in the workforce. This means that every effort has been expended to interpret any economics data
presented in the articles reviewed but the analysis of economics functions is not intended as a primary purpose
nor is it encompassed in the scope of this literature review. European Journal of Social Sciences. Both topics
depth with challenges that produce opportunities to structure organizations future. Having the greatest talent
simply implies that the firm will be able to compete aggressively in the market. The literature has been
clustered according to the independent variable, Human Resources, since the subject of this thesis is about the
impact of HR on organisational performance. Chandigarh, panchkula and Mohali.


