
ACCOUNTABILITY OF THE NURSING PROFESSIONAL

In , nursing was voted the most trusted profession for the 15th year in a row. It's vital that we maintain this level of trust
in our profession with each and every.

Instead you see dissent, blame, and passing the buck. See Are you personally accountable at work? Each
person must take maximum accountability to fulfill a mission. The various definitions of accountability share
common concepts. Use such methods as brainstorming sessions, roundtable discussions, question-and-answer
sessions, and employee committees. These expectations should not only include work performance but also
interpersonal skills. Everyone builds credibility for themselves and for the organization by holding themselves
and each other accountable. Yet another defense mechanism is playing the role of victim to escape
accountability. I have served as an expert witness for my state board of nursing in Florida. The nursing
profession is a unique field that evolves based on evidence-based practice as well as advances in medicine and
technology. Personal accountability provides an opportunity to contribute to the organization, to be counted
among those we truly admire and respect. They touch on ownershipâ€”having power or control over
something. Accountability is only as strong as the weakest link in the system. You do this simply by tuning
someone out or having your own mental conversation when someone tries to point out how you could have
assumed greater responsibility. In the best of all possible worlds, professional staff would come to work and
meet their performance expectations with little leadership intervention. Nurses and midwives are accountable
both legally and professionally for their practice, that is, for the decisions they make and the consequences of
those decisions. Or worse yet, they sense that goals are arbitrary or stupid, so the best they can do is invest
their energy in beating the system. Three crucial elements Where an expectation of accountability exists, three
elementsâ€”clarity, commitment, and consequencesâ€”must be present. A nurse or midwife who is
considering expanding their scope of practice should realise that this will involve greater responsibility. Can
you commit to each of these statements? The AACN continually recommends policies that develop nursing
education programs. Your employer has accountability to you as well, however, and the RCN has suggested
that employers must support you to carry out your duties safely and effectively by: making your duties clear
and ensuring you have the right training to carry them out safely and effectively making the boundaries of
your role very clear providing agreed protocols to guide care delivery ensuring you have adequate support and
supervision in your role offering you opportunities to develop in your role making issues around delegation
clear. They speak of willingnessâ€”accepted by choice or without reluctance. Responsibility encompasses the
expectation of accountabilityâ€”that someone is holding you answerable for your outcomes. Creating trust
requires an honest dialogueâ€”and this means the leader must offer a safe space for staff to share concerns,
ideas, and problems. You then become accountable to the employer for safely and effectively carrying out
those duties, and failure to do so can result in disciplinary action. Responsibility and accountability are the
cornerstones of professional nursing and midwifery practice, and are represented as a key principle in the
Code of Professional Conduct and Ethics for Registered Nurses and Registered Midwives. I take full
responsibility for myself, my decisions, and my actions. The registered nurse is also responsible for educating
patients and families and for promoting the development of the nursing profession through Evidence Based
Practice. Profession Everything you do reflects on your profession. Accountability to your employer also
drives your need to maintain safe practices in your daily work. Practice stress-reduction techniques such as
yoga or meditation and pursue outside hobbies and interests. Related Articles:. To come up with appropriate
consequences, you need to know the people involved. We, as a team or department, commit to doing our best
to serve both internal and external customers and all partners in the process. What makes them tick? American
Nurse Today. Clarity also means explaining why. These areas describe integrated functions of nurses, and
cross from clinical practice to the informatics end. Also, you must be able to hold accountability conversations
with staffâ€”effective, brief conversations. They produce clarity and ensure everyone has the same
expectations. You respect your patients and their rights to dignity and self-determination.


