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The Pregnancy Discrimination Act of requires employers to treat women equally and protect them before and after the
pregnancy (Habig, ). This paper.

Although it has improved throughout the years, many people are still being discriminated due to their gender.
According to EEOC, we know that there are 12 different kinds of discriminations, which are not legal in the
U. Alvarez and Moser explore the problem of the discrimination in the large company. It then follows with a
study on the legal protections in place to prevent such behaviour. While performing sexual proceedings, you
use a condom to prevent the corrupting effects due to unprotected sex from happening to you. Women are at
an economic disadvantage. Statistic It can be defined as a less favorable treatment towards an individual or a
group of individuals at work, usually based on their nationality, skin color, sex, marital status, age, sexual
orientation, or other defining attributes. This can attribute to a variety of contributors leading to women having
lower wages than men Furthermore, the EEOC provides supervision and coordination of all federal equal
employment opportunity regulations, practices, and insurances EEOC,  This law does not apply when a
younger employee under forty is treated different, but when the difference is between two employees who are
both over the age of forty, the law is still applicable Age Discrimination Pregnancy Discrimination Law - Each
state has some form of pregnancy discrimination law. Many gender discriminations happen at work places and
deal with salaries, work positions, and being hired or promoted It is not fair that a woman who earns less than
a man is required to provide and care for a child that will cost them thousands over their lifetime Various
religious groups permit unfair treatment based on certain principals and allow for intolerance against single
mothers and gays Although laws are in place to prevent such discrimination, it has not eliminated the problem
of employers discriminating against pregnant women. Abstract With an increasing number of women entering
the workforce, pregnancy discrimination has become a pervasive problem. While motivating and
communicating with your subordinates and developing the team, it is important that you respect subordinates
and treat them as they want to be treated in regards to respect. These problems may include school failure,
poverty, and physical or mental illness. Pregnancy Discrimination Act A. Policies like Pregnancy
Discrimination Act of and Equal Pay act of had been implemented in order for women to be seen as equals in
the labor workforce. Throughout the years, the United States has enacted numerous laws to try to eliminate
employment discrimination.


