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Legal considerations play an important role in how employers and employees interact in the workplace. Common-law
doctrines regarding this relationship have .

Essay Topic: Law , Employment Sorry, but copying text is forbidden on this website! Mutual Reliance
Relationship The employer-employee relationship should be one of mutual reliance. Recruiting employees
with the right skill can add value to the business. The ethics of a particular business can be diverse. In fact,
most people prefer self employment due to the satisfaction they get by being their own boss and hence having
full control of what they do with resources such as time and office equipments Another way for Employers to
strengthen relations is through strategies such as encouraging effective workplace communication, allowing
for an open board on all workplace topics References 3. All evidence of control and independence must be
considered. We begin by defining what employee well-being is in order. Personnel Law Book. It will also
discuss the differences Employer Employee Relations Essay words - 3 pages The employer employee
relationship is one of the most common relationships in the legal system. Several factors must be examined to
determine if Mary was an independent contractor or an employee. When employees are classified as reduction
in force, it should be clarified that they are not at fault. In addition, you are prohibited from discharging
long-term employees just before they are due to receive anticipated financial benefits known as an implied
covenant of good faith and fair dealing. Conclusion The law governing the relationship between an employee
and an employer begins when an offer for employment is made by an employer to an employee. If the job
sounds good from the get go, the business and employer can turn into a place where people would talk about
for years about how great of a place it is for work and what they would do to get the opportun In the recent
decades, business ethics has become the platform on which the whole business rest on. This practice lets the
applicants know the specific details of the job and not keeping them in the dark. In the industrial history,
Hawthorne studies are one of the most famous studies which benefits every studies in the industrial social
studies later on. The Psychological Contract plays an important role in the relationship between the employer
and the employee in every organization. This paper continues with Similar Essays Employer Employee
Relations Essay words - 7 pages The employer employee relationship is one of the most common relationships
in the legal system. But where the old structure protected employees, new ones emphasize downsizing, part
time or contingent workers, outsourcing, and compensation based on individual merit and overall
organizational performance Taylor popularised of scientific management. For this new project, Mary was
required to use company materials and equipment while adhering to company schedules, which makes it seem
as though she was being treated as an employee. This unwritten set of expectations, additional to the formal
written contract, ensures that all of the job requirements are met The person performing the services may be an
independent contractor or an employee. Any disturbance to this base has and will cause a great destruction to
the whole business sector in that country He or she must provide a product or service without punching a time
clock or being told how to do the job. Because employers and employees often work in close quarters, they
necessarily develop relationships. If so, then the employer-employee relationship exists. That means you
cannot terminate workers if the discharge infringes on a protected right or goes against public policy Falcone, 
Human Resources and the Law. Definition of Employees Employees of a business work directly for the
enterprise and are not independent contractors. In the industrial history, Hawthorne studies are one of the most
famous studies which benefits every studies in the industrial social studies later on. A legal Dichotomy.
Employer-Employee Relationship Basics Generally, employer and employee relationships should be mutually
respectful. The degree of closeness in these relationships will depend on both the employer and the employee.
The Purpose of this essay is to determine how scientific management impacts contemporary management
functions and the employer-employee relationship. The Psychological Contract plays an important role in the
relationship between the employer and the employee in every organization. It will then discuss whether or not
an employer can prevent an employee from working for others or themselves , after the employment has
ended. However, there is always a problem between employees and employer. Under common-law rules,
anyone who performs services for you is your employee if you can control what will be done and how it will
be done Internal Revenue Service,  The employer is relying upon the employee to perform her job and, in



LAW EMPLOYEREMPLOYEE RELATIONSHIP ESSAY

doing so, keep the business running smoothly.


